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FFS has one of the most powerful compensation and promotion plans in marketing today.
We offer a unique blend of Infinity Overrides, Generational Overrides and Bonus Pools
that give you many exciting ways to make money.

INFINITY OVERRIDES are paid to you through an unlimited number of levels and are calculated by BONUS POOLS are your chance to share in an override of the entire company’s production on

simply subtracting the commission level of the person or team generating the sale from yours to a monthly basis. Your participation in each pool is based on your production, income, and promotion
give you your Infinity Override percentage. level. (See each pool's details below for more information.)

GENERAT!CINAL OVERRIDES are earned once you become an RMD or higher and are based on what THE EQUITY SHARING POOLS allows qualifies leaders the opportunity to participate in the financial
“generation” a leader is to you. For example, an RMD who personally reports to you would be a 1st benefits that maé result in the future from the sale of public stock offerings of FF5. (See company
Generation and an RMD who reports to him/her would be 2nd Generation to you and so on. Equity Sharing Plan brochure for more details.)

Generational Overrides are paid in addition to infinity overrides.
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